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District Objectives

 The school district expects the workplace 
environment to be productive, respectful, 
and free of unlawful harassment.

 Sexual harassment is PROHIBITED in the 
workplace.



Sexual Misconduct
 Sexual misconduct is misconduct of a sexual nature. 
 In legal sense, for a person in a position of authority it 

includes in particular any sexual activity between him or 
her and one of his or her subordinates. This commonly 
includes teachers and their students and employers and 
their employees. While such activity is usually not 
explicitly illegal, it is often against professional codes of 
ethics. For example, a teacher may be fired because of 
sexual misconduct. In addition, the person in the 
subordinate position may allege sexual harassment.



What is Sexual 
Harassment?

 Unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical 
conduct of a sexual nature when:
 Submission to such conduct is made explicitly or 

implicitly a term or condition of an individual’s 
employment

 Submission to or rejection of such conduct by 
an individual is used as the basis of employment 
decisions affecting such individual; or

 Such conduct has the purpose or effect of 
unreasonably interfering with an individual’s 
work performance or creating an intimidating, 
hostile, or offensive working environment.



What is Sexual 
Harassment?

 The key to whether an act(s) constitutes 
sexual harassment is if the behavior is 
unwelcome and is based on sex.
 Examples of sexual conduct in the workplace 

that may be considered sexual harassment 
include:

 Touching or gesturing, blocking, following 
(physical acts)

 Requests for sexual favors, dates, lewd 
remarks, or sexual innuendo (verbal acts)

 Visual displays of sexual photos, cartoons, 
posters, calendars, and drawings (visual acts)



Types of Sexual 
Harassment

 Two types of Sexual Harassment
 Quid Pro Quo
 Hostile Work Environment



Types of Sexual 
Harassment

 Quid Pro Quo - “something for something” or 
“this for that”
 Usually occurs within the context of a 

supervisor-employee relationship
 Results in a tangible employment action
 Example:  a supervisor’s demand for sex 

from a subordinate in exchange for 
continued employment.



Types of Sexual 
Harassment

 Hostile Environment
 In order for a hostile environment to be created, 

the sexual conduct must be severe and 
pervasive and must result in an unreasonable 
interference with the employee’s job 
performance and/or student’s inability to 
participate in or benefit from the services, 
activities, or privileges provided by the school 
district.

 Evidence of  a lost employment benefit or 
advantage is not required.



Types of Sexual 
Harassment

 Hostile Environment
 A hostile environment is often 

characterized as offensive, intimidating, or 
abusive and may include the following 
behaviors or acts:
 Sexual jokes or suggestive remarks
 Sexual graffiti or cartoons
 Sexually derogatory comments



Types of Sexual 
Harassment

 Hostile Environment - When determining 
whether a hostile environment exists, the 
following factors may be considered:
 How frequent is the conduct?
 How severe is the conduct?
 Is the conduct physically threatening, humiliating, or merely an 

offensive utterance?
 Does the conduct unreasonably interfere with an individual’s 

work performance?



Who can commit Sexual 
Harassment?

 Supervisors
 Co-Workers
 Vendors
 Students



Who can experience 
Sexual Harassment?

 Direct targets
 Example:  an employee that is constantly 

subjected to a co-worker’s sexual 
advances



Who can experience 
Sexual Harassment?

 Bystanders/Witnesses
 Example:  an employee that is a witness 

to sexual harassment that is directed 
towards another employee

 Example:  a district employee continually 
sends out emails to the entire staff that 
contains jokes with sexual overtones.



What isn’t sexual 
harassment?

 Sexual harassment claims are generally analyzed 
from the perspective of whether a reasonable 
person would find the sexual conduct to be 
offensive or hostile.

 Allegations that may not be considered sexual 
harassment are:
 A stray remark
 An overly sensitive employee
 Consensual relationships

Remember only unwelcome conduct of a sexual nature is unlawful



Follow the FACTS
 Familiarize yourself with Board Policy 

 All employees should read and acknowledge receipt of the 
district’s policy concerning sexual harassment.

 Address incidents of sexual harassment immediately
 Every incident must be addressed immediately.  Report any 

sexual harassment to your supervisor and/or a member of 
administration IMMEDIATELY!

 Cooperate
 Employees must cooperate throughout the investigatory process 

to achieve a satisfactory resolution
 Thorough investigation

 Every complaint of sexual harassment will be investigated.
 Employees are expected to participate in the investigation and 

cooperate.
 Satisfactory resolution

 Satisfactory resolutions must be reached by maintaining 
objectivity, and enacting a fair resolution.



Complaint Procedure
 Every incident of sexual harassment must be reported 

IMMEDIATELY!
 Employees should report claims of harassment to the 

Nondiscrimination Coordinator listed in the Board policy. 
 Employees may choose to report to a person of the employee’s 

same sex.  
 There are no express time limits for initiating complaints and 

grievances under this policy; however, every effort should be 
made to file such complaints as soon as possible, while facts are 
known and potential witnesses are available.

 Every report of sexual harassment will be investigated 
immediately by interviewing all parties involved.



Investigation Procedure
 Keep It Confidential
 Cooperate with the Investigation
 Answer questions completely



THE END…

Please proceed with completing the quiz for this training 
presentation.


